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Dear Colleagues,								                  June 2009
 
We operate in the extremely complex and highly regulated pharmaceutical industry. Our Code 
of Business Ethics stands for our commitment to conducting our business in accordance with 
the highest ethical values and all applicable laws and regulations.  We believe that our posi-
tive compliance environment contributes to employee satisfaction, and is a business advan-
tage for our Company.

We genuinely believe that all Purdue colleagues come to work with the intention of doing the 
right thing. While we attempt to explain a number of laws and regulations in our policies and 
procedures and through our educational training programs, these tools are not intended and 
cannot be expected to address every legal requirement or situation. Therefore, if you are not 
sure whether a law or Company policy applies, or whether it exists at all, you are required to 
ask questions and to raise concerns. 

If you have any questions, we encourage you to go to your supervisor. If you do not feel 
comfortable going to your supervisor, or if you still have questions after doing so, we ask 
that you approach another manager, the Vice President, Corporate Compliance or another 
member of the Corporate Compliance Department, an HR Generalist in the Human Resources 
Department, or an attorney with the Office of the General Counsel. The Company will treat 
your inquiry in a confidential manner to the extent consistent with adequate investigation and 
appropriate corrective action. We also have established the Purdue Ethics and Compliance 
Hotline 1-877-PURDUE1 (1-877-787-3831), which provides you with the ability to call any 
time to ask any question in a completely anonymous manner. You do not need to fear retalia-
tion for raising a compliance question or concern. You may not be retaliated against for asking 
questions or raising good faith concerns regarding possible improper conduct. 

In order to ensure our compliance with the various healthcare laws and regulations, we are 
continuously examining and revising our Code of Business Ethics, our policies and proce-
dures, as well as our compliance program. If you have a suggestion on how to improve our 
controls and processes to detect violations of the law or Company policy, or if you believe 
that there is a need for training in a particular area, we encourage you to bring these types of 
suggestions to our attention through any of the mechanisms described above. 

Compliance with the law and commitment to positive ethical values is a part of everyone’s 
job here at Purdue, and we are counting on you to uphold the principles in this Code.

Thank you for your continued support and commitment to Purdue. 

Bert Weinstein
Vice President, Corporate Compliance



OUR VALUES
We believe in doing the right thing.
Honesty, integrity, and respect for the individual are at the core of our culture. We are committed 
to improving the lives of patients in meaningful and positive ways – from finding and developing 
safe and effective medicines, to manufacturing them at the highest levels of quality, to demon-
strating their value and proper use. We are equally committed to upholding the highest ethical 
standards, and to compliance with all applicable laws and regulations. 

We value our people.
We believe in attracting, nurturing, and retaining people who are committed to excellence, treat-
ing them with dignity and respect, compensating them well, providing them with state-of-the-art 
equipment and facilities, and helping them reach their highest potential as individuals and as 
professionals. 

We foster an entrepreneurial spirit.
We challenge and inspire our people to take new and appropriate risks, collaborate with one 
another, enjoy hard work, embrace change, communicate honestly and openly, think creatively, 
and seize opportunities. 

We help build community.
We are dedicated to enhancing quality of life through a wide array of programs across the United 
States, including the communities where we live and work. We support medical, educational, 
cultural, and civic initiatives that are aligned with our mission. 

We will never rest.
We eagerly anticipate the promise of the future and will continue to thrive as an efficient and 
profitable enterprise in a highly competitive and evolving marketplace. We are endowed with 
an urgent sense of mission to be a leader in providing innovative new pain treatments and other 
important medicines that will fill pressing medical needs.

Important Contact Information for Purdue’s Corporate Compliance Department
Purdue Ethics and Compliance Hotline: 1-877-PURDUE1 (1-877-787-3831)
E-mail: owl@pharma.com 
Mail: One Stamford Forum, Stamford, CT 06901
Phone: 1-203-588-8288
Secure Fax: 1-203-588-6269
Compliance Website: http://spcompliance/default.aspx

These policies apply to the following Purdue associated U.S. companies (“Company”),  
as appropriate:
Purdue Pharma Inc. 
Purdue Pharma L.P. 
Purdue Pharma Products L.P. 
Purdue Pharma Technologies L.P. 
Purdue Pharma of Puerto Rico 
Purdue Pharmaceutical Products Inc. 

Purdue Pharmaceutical Products L.P. 
Purdue Pharmaceuticals L.P. 
Purdue Product Inc. 
Purdue Products L.P. 
Purdue Transdermal Technologies L.P. 
Rhodes Pharmaceuticals Inc.    
 

Rhodes Pharmaceuticals L.P. 
Rhodes Technologies 
Rhodes Technologies Inc. 
SVC Pharma Inc. 
SVC Pharma L.P. 
The P.F. Laboratories, Inc.
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